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INTRODUCTION / ABOUT ME

2005-2021
Academic fields/areas of interest:

Fine art, art as a cultural medium and religious practice (Buddhism)
Anthropology and material cultural studies

2019-present
Community Development/consultation 

Intersections of art, culture and community—particularly in web3 spaces

Co-founder @NFT Club Berlin
Crypto Girls Club team



WHAT IS AN 
ANTHROPOLOGICAL 
PERSPECTIVE?  



IN SHORT:
Sociocultural Anthropology is the study of human individuals and societies, their 
behaviours and beliefs, and everything about human culture. Typically both qualitative 
(eg. interviews) and quantitative (eg. statisics) methods are used.

Cultures exist in macro and micro forms: “North American culture” vs “rave culture in 
Berlin”. In order to discuss specific topics (such as women in web3) it can be helpful to 
understand the wider context that the micro-culture exists within.

Qualitative and quantitative research methods are typically mutually beneficial, 
however today we will focus on understanding the data surrounding women in 
tech/web3. This aims to give us a broader perspective of how how to understand the 
relationship between women, STEM and web3.



We will look at: Statistics of higher education and STEM in western and 
international contexts. 

Women’s involvement within STEM sub-fields

Women in computer science

Gender-equality paradox

Sex differences and general interest studies

Women in web3

Critical questions



COLLEGE GRADUATES
USA 2019-2020: 
• 61.4% of all associate’s degrees conferred that year.
• 57.7% of all bachelor’s degrees conferred.
• 61.4% of all master’s degrees conferred. 
• 55.2% of all doctorates & professional degrees conferred.
• Female students have a 65% college graduation rate. Male students are more likely to 

drop out of school with a 59% completion rate (within 6 years). 

https://educationdata.org/number-of-college-graduates
https://ec.europa.eu/eurostat/statistics-explained/index.php?title=Tertiary_education_statistics#Participation_of_men_and_women_in_tertiary_education

EUROPE 2018:
Women accounted for 53.7 % of all tertiary students in the EU-27. The share of women 
among tertiary students was slightly higher among those studying for master’s degrees 
(56.9 %) and almost the same for those studying for bachelor’s degrees (53.1 %). 

https://educationdata.org/number-of-college-graduates


International Higher Education

https://www.iesalc.unesco.org/wp-content/uploads/2022/03/SDG5_Gender_Report-2.pdf



https://www.iesalc.unesco.org/wp-content/uploads/2022/03/SDG5_Gender_Report-2.pdf

International Higher Education





GENERAL 
POPULATIONS 

VS MINORITY 
POPULATION 

INTERESTS

Different cultures and their values can 
emphasize and influence various areas of 
study. 

General trends from the larger population 
are still visible: eg. Engineering and 
computer science





“A lot of computing pioneers —
the people who programmed 
the first digital computers —
were women. And for decades, 
the number of women studying 
computer science was growing 
faster than the number of men. 

But in 1984, something 
changed. The percentage of 
women in computer science 
flattened, and then plunged, 
even as the share of women in 
other technical and 
professional fields kept rising.”

https://www.npr.org/sections/money/2014/10/21/357629765/when-women-stopped-coding

WOMEN IN COMPUTER SCIENCE



“The share of women in computer science started falling at roughly the same moment when personal 
computers started showing up in U.S. homes in significant numbers…These early personal computers 
weren't much more than toys...[and] were marketed almost entirely to men and boys.

This idea that computers are for boys became a narrative. It became the story we told ourselves about the 
computing revolution. It helped define who geeks were, and it created techie culture.

In the 1990s, researcher Jane Margolis…found that families were much more likely to buy computers for 
boys than for girls — even when their girls were really interested in computers. This was a big deal when 
those kids got to college. As personal computers became more common, computer science professors 
increasingly assumed that their students had grown up playing with computers at home.

Ordóñez got to Johns Hopkins University in the '80s…she took her first intro class — and found that most of 
her male classmates were way ahead of her because they'd grown up playing with computers…In the 
'70s, that never would have happened: Professors in intro classes assumed their students came in with no 
experience. But by the '80s, that had changed.”

WOMEN IN COMPUTER SCIENCE

https://www.npr.org/sections/money/2014/10/21/357629765/when-women-stopped-coding



REASONS FOR 
WOMEN NOT 

ENTERING STEM

Personal/Psychological Aspects
• Lack of interest
• Lack of confidence

Societal 
• Cultural Stereotypes
• Discrimination
• Lack of role models/Mentors
• Lack of support

Innate versus learned skill
Comparative advantage



https://www.iesalc.unesco.org/wp-content/uploads/2022/03/SDG5_Gender_Report-2.pdf

INTERNATIONAL WOMEN IN STEM



GENDER-EQUALITY PARADOX
“Countries with high levels of gender equality have some of the largest STEM gaps in secondary 
and tertiary education; we call this the educational-gender-equality paradox.

For example, Finland excels in gender equality (World Economic Forum, 2015), its adolescent girls 
outperform boys in science literacy, and it ranks second in European educational performance 
(OECD, 2016b). With these high levels of educational performance and overall gender equality, 
Finland is poised to close the STEM gender gap. 

Yet, paradoxically, Finland has one of the world’s largest gender gaps in college degrees in STEM 
fields, and Norway and Sweden, also leading in gender-equality rankings, are not far behind 
(fewer than 25% of STEM graduates are women)...this pattern extends throughout the world, 
whereby the graduation gap in STEM increases with increasing levels of gender equality.”

Stoet, Gijsbert; Geary, David C. (2018). The Gender-Equality Paradox in Science, Technology, Engineering, and 
Mathematics Education. Psychological Science, (), 095679761774171–. doi:10.1177/0956797617741719



GENDER-EQUALITY PARADOX

“…even when girls’ absolute science scores were higher than those of boys, as in Finland, boys were 
often better in science relative to their overall academic average. Similarly, girls might have scored 
higher than boys in science, but they were often even better in reading.”

“The differences emerge from a seemingly rational choice to pursue academic paths that are a 
personal strength, which also seems to be common academic advice given to students…”

“Whatever the processes that exaggerate these sex differences, they are abated or overridden in less 
gender-equal countries. One potential reason is that a well-paying STEM career may appear to be an 
investment in a more secure future.”

Stoet, Gijsbert; Geary, David C. (2018). The Gender-Equality Paradox in Science, Technology, Engineering, and 
Mathematics Education. Psychological Science, (), 095679761774171–. doi:10.1177/0956797617741719



“differences between men and women in their personality traits become more extreme with the
increasing development of human society…human development—long and healthy life, access 
to education, and economic wealth—is a primary correlate of the gap between men and 
women in their personality traits. 

In societies in which longevity is threatened by poor health, in which only a fraction of people
have opportunities for a good education, and in which people suffer from economic hardship, 
the development of one’s inherent personality traits is more restrained…there is a smaller variation 
around the mean level of personality traits…and it is more likely that any one individual is more 
like all other individuals. 

In traditional and less developed countries, therefore, an average man is more like an average 
woman, not in terms of his social roles or value preferences, but in his basic personality tendencies 
to feel, think, and act in a way more comparable with women.”

SEX AND PERSONALITY 
DIFFERENCES

Schmitt, David P.; Realo, Anu; Voracek, Martin; Allik, Jüri (2008). Why can't a man be more like a woman? Sex differences in Big Five 
personality traits across 55 cultures.. Journal of Personality and Social Psychology, 94(1), 168–182. doi:10.1037/0022-3514.94.1.168



“…Early sex differences in toy interests…are consistent with converging evidence 
from human and nonhuman research suggesting that some aspects of sex-linked 
object preferences are experience-independent. Girls and boys shortly after birth, for 
example, show visual preferences for the natural movement of a human face and 
the mechanical motion of a mobile, respectively.”

“… sex differences in toy preferences have been observed in two nonhuman primate 
species and these findings are compelling evidence that sex differences in toy 
preferences can exist without an understanding of the gender-appropriateness of 
objects or experiencing the social pressures to engage in gender-typical behavior.”

Gerianne M. Alexander; Teresa Wilcox; Rebecca Woods (2009).
Sex Differences in Infants’ Visual Interest in Toys. , 38(3), 427–433. doi:10.1007/s10508-008-9430-1

SEX DIFFERENCES AND 
GENERAL INTERESTS 



“synthesized evidence from interest inventories over four decades…found large sex 
differences in vocational interests, with men preferring working with things and women 
preferring working with people. 

These sex differences are remarkably consistent across age and over time…the results 
suggest that the relatively low numbers of women in some fields of science and 
engineering may result from women’s preference for people-oriented careers over 
things-oriented careers.”

Su, Rong; Rounds, James; Armstrong, Patrick Ian (2009). 
Men and things, women and people: A meta-analysis of sex differences in interests.
Psychological Bulletin, 135(6), 859–884. doi:10.1037/a0017364

SEX DIFFERENCES AND 
GENERAL INTERESTS 



WOMEN 
IN 
WEB3



WOMEN IN WEB3

https://www.gemini.com/gemini-2021-state-of-crypto-us.pdf



WOMEN IN WEB3

• 24% of women report owning crypto. Of those, 70% are HODLers, having bought but 
never sold (compared to 55% for the market as a whole).

• Almost 45% of women reported knowing how to buy crypto. This is 2x the amount of 
women (23%) who reported knowing how to purchase crypto six months prior.

• What are women buying the most? Bitcoin (71%), Dogecoin (42%), and Ethereum 
(18%).

• Even among those who own crypto, 75% have only traded–they’re not taking 
advantage of the full ecosystem, earning interest, rewards or engaging in mining or 
staking.

• Larger crypto product adoption is minimal with one in 10 reporting use of a crypto 
interest account and one in 20 having purchased NFTs or participated in crypto mining.

March 2, 2022 - https://blockfi.com/female-crypto-investor-research



https://bdc.consulting/insights/cryptocurrency/bitcoin-under-female-thumb-global-study-women-cryptosphere

WOMEN 
IN WEB3

WOMEN 
IN WEB3



WEB3 IS MORE 
MULTIFACETED 

THAN THE 
TRADITIONAL 

“TECH SECTOR” 
IN REGARD TO 

THE AVAILABLE 
CAREERS AND 
SKILLS NEEDED 

• Product Management
• Sales development
• Community Management
• Design
• Marketing 
• Business Development
• Recruitment
• Customer Support 
• Project Management 
• Game development
• Writer/editors
• Content creation
• Art content
• Growth Manager
• Event Manager
• Brand/web Design



“In an ideal scenario, initiatives to grow women crypto communities should be 
organically formed and women-led. Women need to be the ones talking to 
other women about crypto, providing mentorship and role modelling, and lifting 
each other up. 

Some ideas that have already been executed include girls-only hacking events, 
grants for aspiring women, NFT collectives and DAOS, and other safe and 
supportive women circles where learning and growth can happen, be it locally 
or globally.”

https://www.exodus.com/news/are-there-enough-women-in-blockchain/

WOMEN IN WEB3



“In the end, it is up to us women to take the leap for ourselves. We should not 
expect men to lead the way towards our financial freedom or to reassure us in 
our financial decisions. It is on us to take action and pave the way for us and 
our sisters. 

It could be as easy as downloading a mobile app, reading a whitepaper, 
starting a conversation and taking a stake in our individual and collective 
financial future.”

https://www.exodus.com/news/are-there-enough-women-in-blockchain/

WOMEN IN WEB3



“Ultimately perhaps, with global adoption as the aim, the approach should not be 
strictly gender-specific, but rather gender-inclusive. 

Instead of specifically catering to women and failing by adopting its stereotypes, 
a better approach would be one that is more conscious and inclusive to all 
genders along the spectrum including cisgender males and females, and 
everyone in between. 

Simply not side-lining other genders is already a big step towards further adoption, 
and that is where visible improvement can be made.”

https://www.exodus.com/news/are-there-enough-women-in-blockchain/

WOMEN IN WEB3



MACRO CULTURAL 
CRITICAL QUESTIONS 

• What are the cultural values influencing our education/career choices as 
individuals?

• What are our societal priorities in the promotion of certain fields of study/work? 
• How does our culture perceive and promote of STEM over trade jobs for example? 

Or human-centered female dominated sectors (healthcare/education)? 
• Are industry/financial factors guiding the promotion of STEM and web3 

interests/jobs? 
• Is it equally as valuable to encourage more men to enter female dominated fields?
• How do we diminish/remove stereotypes and barriers of entry for both women and 

men in culturally gender-stereotyped sectors?
• How do we approach potential conflicts of individual interests and larger social 

concepts of equality?



Thank you for your attention  

For further discussions or questions, 
you can find me on social media @dr_revel


